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The Arizona Occupational Safety and Health Act of 1972 (Act), provides safety and health protection for 
employees in Arizona. The Act requires each employer to furnish his employees with a place of employment 
free from recognized hazards that might cause serious injury or death. The Act further requires that employers 
and employees comply with all workplace safety and health standards, rules and regulations promulgated by 
the Industrial Commission. The Arizona Division of Occupational Safety and Health (ADOSH), a division of the 
Industrial Commission of Arizona, administers and enforces the requirements of the Act.

As an employee, you have the following rights:
You have the right to notify your employer or ADOSH about workplace hazards. You may ask ADOSH to keep 
your name confidential.

You have the right to request that ADOSH conduct an inspection if you believe there are unsafe and/or 
unhealthful conditions in your workplace. You or your representative may participate in the inspection.

If you believe you have been discriminated against for making safety and health complaints, or for exercising 
your rights under the Act, you have a right to file a complaint with ADOSH within 30 days of the discriminatory 
action. You are also afforded protection from discrimination under the Federal Occupational Safety and Health 
Act and may file a complaint with the U.S. Secretary of Labor within 30 days of the discriminatory action.

You have the right to see any citations that have been issued to your employer. Your employer must post the 
citations at or near the location of the alleged violation.

You have the right to protest the time frame given for correction of any violation.

You have the right to obtain copies of your medical records or records of your exposure to toxic and harmful 
substances or conditions.

Your employer must post this notice in your workplace.

The Industrial Commission and ADOSH do not cover employers of household domestic labor, those in 
maritime activities (covered by OSHA), those in atomic energy activities (covered by the Atomic Energy 
Commission) and those in mining activities (covered by the Arizona Mine Inspector’s office). To file a 
complaint, report an emergency or seek advice and assistance from ADOSH, contact the nearest ADOSH 
office:

Phoenix:  
800 West Washington 
Phoenix AZ. 85007 
602-542-5795 
Toll free: 855-268-5251

Tucson:  
2675 East Broadway 
Tucson, AZ. 85716 
520-628-5478 
Toll free: 855-268-5251

Industrial Commission web site: www.ica.state.az.us

Note: Persons wishing to register a complaint alleging inadequacy in the administration of the Arizona 
Occupational Safety and Health plan may do so at the following address:

U.S. Department of Labor – OSHA 
230 N. 1st Ave., Ste. 202 
Phoenix, AZ 85003 
Telephone: 602-514-7250
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